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Highlights from Q1 2006

¥ TheSchool of Engineering Makes Significant Gainsin the Number of Women Hired
¥ New Initiative onthe Science of Diversity
¥ ADVANCE Marie Tharp Visiting Fellow Wins MacArthur GGeniusOAward

Progress Toward Project Goals
Gods

Themission of the Earth Ingitute NSF ADVANCE Program at Columbiaisto increase the number of
women scientists and engineers recruited, retained, and promoted at the University. Thegods of the
Program are to:

1) Changethedemographics of the science and engineering community at Columbiathrough
innovdive hiring practices and by targeting emerging and established women leaders.

2) Cultivate an environment tha fogers and attracts women and minority women leaders in science and
engineering.

3) Stimulate inditutiond cultural changebased on socia science research aboutgende and race.

Progressin the School of Engineering and Applied Science

The demographics of the science and engineering community at Columbia are changing. In 2005
ADVANCE launched a partnership with the Schod of Engineering and Applied Science (SEAS). This
patnership has resulted in the development of innovative hiring practices and a conaerted effort to target
emerging and established women leaders. The Dean of SEAS offered new faculty lines for candidates
tha enhanced the diversity of the School. ADVANCE provided funding for the Applied Physcs and
Applied Math Depatment (APAM) to inarease the scopeof invited speakers in the Applied Math
Colloquium.

In oneyear, SEAS increased the representation of women among new faculty hires from 17% to 38%
(seefigure 1). A total of 42% of faculty offersin SEAS went to women in FY2006 Theincaease isdue
to recruiting efforts in three departments: Indudria Engineering and OperationsResearch (IEOR),
Electrica Engneering (EE), Biomedical Engineering (BME), and APAM.



Figure 1
Progress in the School of Engineering:
Faculty Hires 2003-2006
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We expect othe departments to show progress in thecoming year. On September 27, the Dean of
SEAS will behoging afaculty dinna meeting (sponored by ADVANCE and the Office of theVice
Provod for Diversity Initiatives) to discuss best practices and available resources for diversifying
applicant pools. We are aso in the process of hiring an Assodate Dean for Faculty Development and
Diversity at SEAS. This postionwill focusin pat onfulfilling our secondgod of cultivating an
environment that fogers and attracts women. By organizing aformal faculty development initiative
within SEAS, we hopeto develop mentoring and soda neworking oppatunities for thejunior faculty.

New Initiative onthe Science of Diversity

We are expanding our effort to stimulate ingitutiond changethroughsodal science research. Inthe
spring of 2005the Director of Columbia® LamontDohaty Earth Observatory launched a lecture series
on Orhe Science of Diversity.O Thefirst spesker in the series was Valerie Purdie-Vaughns Assistant
Professor of Psychology at Yae University. Prof. Purdie-Vaughnspresented research on identity
stereotypethreat to a packed roomof research scientists, faculty, and students. This serieswill continue
in thefal with alecture on gende differencesin research strategies by Harriet Zuckerman, Senior Vice
President at the Mellon Founddion, and a lecture on decision-making, judgment, and bias by Elke
Weber, Professor of Psychology and Management at Columbia.

On November 17,2006,ADVANCE is sponsred a (Bymposum on the Science of Diversity.O Prof.
Geradine Downey, Chair of the Psychology Depatment at Columbia, is charingtheevent. Thefull-day
symposum will indudesessionson cognitive bias, judgrent and decisiorn-making; the effects of subte
environmental changes onindividuds; structuringindudgve environments, and trandating research into
action. Thesymposum will target faculty from all departments. Department chairs have been asked to
modeate the sessions and they will have an oppotunity to meet the speakers at adinne following the
symposum.



ADVANCE Marie Thap Visiting Fellow Wins MacArthur GGeniusDAward

ADVANCE fundsthree visiting fellows each year. Thevisiting fellowships serve two purmposs:. 1) they
expand the pool of women tha mightapply for faculty postions and 2) they provide oppotunities for
interaction between Columbia faculty and prominent women scientists. ADVANCE fundsthree visiting
fellows each year.

Lisa Curran, Professor at Yal€e's School of Forestry and a2006Marie Tharp Fellow, was recently
awarded a MacArthur Fellowship. Prof. Curranisatropical forester who combines her expertisein
ecology with research into the con®quences of deforestation on vulnerable communities. Sheplansuse
thefundsfrom her award to suppot Indonesian women scientists from Borneo. Following the
completion of her fellowship at Columbiain June2006,Prof. Curran joined theadvisory groupfor a
sodoecononic data center at Columbia@® Center for Internaiond Earth Science I nformation Network
(CIESIN).



